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Guidelines for the Employment of skilled workers from India

Contents

1. INEFOAUCTION ...ttt ettt e b e st e s ate s bt e be e beesbeesaeesateenteens
N 03111 1) (1) (<) OO OSSP U RPN TRRURUPPTOP
3. Qualifying foreign WOTKETI'S ............cocoiiiiiiiiiie ettt
3.1. Online application on NELS platform..............ccccoeoiiiiiiiiniiene e eeens
3.2.  Selection of WOrKers by NSDC...........ccccooiiiiiiiiiiicieceesee sttt see et saeereeneee s
3.3.  Selection of workers by EMPIOYETr ..........cc.ccoooiiiiiiiiiiiiice ettt
3.4. Job offer and Contract of EmMployment.............ccccoooiiiiiiniininienineeeseeeee e
3.5. Application for Work Permit...............ccccovviiiiiiiiiiieccec e see e e

5. Pre-departure orientation training..............cccoocoiiiiiiiiiiiiiinne e

6. Onboarding by the EMPIOYer ...........cccooiiiiiiiiiieeeeee et

Page 1|5



1. Introduction

The purpose of this Guideline is to provide information regarding the recruitment and employment
of foreign workers from India in line with the Memorandum of Understanding signed between the
Government of the Republic of India and the Government of the Republic of Mauritius under a G-to-

G agreement.

2. Employers

To be eligible to recruit foreign Indian workers, an employer shall be either:

a)

b)
c)
d)
e)

Note: Secondment of foreign Indian workers from international companies is exempted from these

a company or a business or a cooperative society registered with the Corporate and

Business Registration Department (CBRD); or

a non-governmental organisation registered with the registrar of associations; or

areligious body registered with the registrar of associations; or
a public sector agency including local authorities; or

an individual.

guidelines and shall apply for a Work Permit or an Occupation Permit as the case may be.

3. Qualifying foreign workers

Employers in Mauritius shall recruit workers from India in the following fields:

a)
b)
<)
d)
e)
f)
g)
h)
i)
j)
k)
1)

Agriculture, hunting and forestry
Construction

Education

Extra-Territorial Organisations and bodies
Financial Intermediation

Health and Social Work

Hotels and Restaurants

Information Technology

Manufacturing

Mining and Quarrying

Other community, social and personal service
Private households and personal service
Professional, scientific and technical activities
Public administration and defence; compulsory social security
Real estate, renting and business activities

Transport, storage and communications

Wholesale and retail trade, repair of motor vehicles, motorcycles and personal and

household goods and others.
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Application process

3.1.
a)

b)

c)

3.2.

Online application on NELS platform

Employers willing to recruit qualifying foreign workers from India shall fill in the online
application form on the Mauritius Business Licensing Platform (business.edbmauritius.org).

The EDB will check for the completeness of the application and request for additional
information/documents as required.

The EDB will then send the duly completed application forms along with the relevant
information/documents to the National Skill Development Corporation (NSDC) of India.

Selection of workers by NSDC

The NSDC will:
e Advertise the Mauritian employer’s requirements across various States in India;
e Screen candidate’s profile; and

e (Conductinterviews where necessary.

The NSDC shall send a list of shortlisted candidates along the respective CVs to the EDB.

Selection of workers by Employer

The EDB will send the list of pre-selected candidates to the employer along with the
worker’s profile.

The Employer will conduct a first screening of applicant’s profile and shortlist candidates.
This list will be shared with the EDB for onward transmission to NSDC.

The Employer will select the most appropriate mode to conduct the interviews (online or
onsite).

NSDC will mobilize the selected candidates for the interview process.
The employer and/or the sector association will conduct online or onsite interviews.

The outcome of the interview and/or professional/skills assessment will be communicated
to the NSDC.

Note: A processing fee of MUR 10,000 per selected candidate is to be paid by employer to the EDB.
The cumulated fees will then be transferred to NSDC.

3.4.
a)

b)

Job offer and Contract of Employment

The Employer will prepare the Contract of Employment as per the requirements for the
application of the Work or Occupation Permit for the selected candidates.

The EDB will send the job contracts to the NSDC which will explain the terms and conditions
of the Contract to the applicants for them to decide whether they will accept the offer or not.
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3.5.
a)

b)

Application for Work Permit

Upon acceptance of terms of the contract of employment by the employee, the latter shall
provide all the details and required documents for application of Work/Occupation Permit.

The NSDC shall provide all employee details and documents for the employer to proceed
with application submission. Passport validity of at least 6 months at the time of submission
of Work/Occupation Permit application. NSDC shall also respect photo requirements
(size/height).

The Employer will apply for Work/Occupation Permit on the National Electronic Licensing
System (NELS).

4. Fees

Employers shall be responsible for the following payments:

a)
b)
c)
d)
e)
f)

g)
h)

Round trip air tickets.

Police Clearance Certificate fee.

Passport issuance fee (if applicable).

NSDC processing fees (MUR 10,000).

Work Permit fees.

Medical tests.

Insurance cover for the worker.

Any other fees as prescribed by the laws of Mauritius.

5. Pre-departure orientation training

Once the Work Permit has been issued by the Ministry of Labour and the Entry Permit by the
Passport & Immigration Office or the Approval in Principle issued in the case of an Occupation
Permit, the employer will:

1.
2.

Provide a copy of the permits or Approval in Principle to EDB.

Finalize the travel dates and share a copy of the e-ticket with the EDB.

The EDB will share a copy of the above-mentioned documents with NSDC.

NSDC will then mobilize the workers and conduct an orientation training prior to departure to
Mauritius.

6. On boarding by the Employer

Once the employee arrives in Mauritius, the employer will ensure that:

1.

A representative of the company welcomes him/her at the airport, and the latter is
transferred to his/her place of stay.

The employer makes necessary arrangements for the medical tests to be done in Mauritius.

The employer ensures that the Residence Permit is issued for the duration of his/her stay
in Mauritius where the latter has been issued with a Work Permit.

Where the Employer has applied for an Occupation Permit, the latter must ensure that all
formalities are completed, and the Indian worker is issued with the relevant permit.
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Contact Details

Economic Development Board
Work & Live Department

Tel. 203 2440/203 3800

Email: edb_nsdc@edbmauritius.org
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